
G.D. 9 
  
 
 
 
 
 
 

MEMORANDUM 
 
 
To:   Board of Regents 
 
From:  Board Office 
 
Subject: Salary Policy for Faculty of Special Schools 
 
Date:  July 6, 2001 
 
 
Recommended Actions: 
 
1. Approve the faculty salary schedule for the Iowa School for the Deaf and the 

Iowa Braille and Sight Saving School for fiscal year 2002 (Attachment A). 
 
2. Approve the proposed supplemental pay schedules for extracurricular activities 

at the special schools in fiscal year 2002 (Attachments B and C). 
 
 
Executive Summary: 
 
The pay matrix for the faculty at the Iowa School for the Deaf and the Iowa Braille 
and Sight Saving School will be increased 3.0% with a cost of 4.3% at ISD and 
5.2% at IBSSS.  Faculty not at the top step will receive step increases.  Faculty 
attaining additional education may move horizontally on the matrix in addition to 
receiving step increases. 
 
The amount of compensation given for certifications at IBSSS will not change as 
the school intends to review the appropriate certification vehicle for staff.  Current 
compensation for certifications by ACVREP (Academy for Certification of Vision 
Rehabilitation and Education Professionals) and AER (Association for the 
Education and Rehabilitation of Blind and Visually Handicapped) is $900. 
 
Compensation for provisional and permanent certifications by the CED (Council of 
Educators for the Deaf) will be increased from $480 to $600 for provisional and 
from $900 to $1,200 for permanent certification. 
 
The Iowa School for the Deaf is proposing no change to its extra-curricular pay 
scale (Attachment B).  The Iowa Braille and Sight Saving School is proposing 
revisions to its extra-curricular scale (Attachment C). 
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The School for the Deaf provides additional compensation to recognize attainment 
of various levels of proficiency in sign language.  The compensation for the five 
proficiency levels will be increased from $100 to $200 for Intermediate Plus; from 
$200 to $400 for the Advanced; from $300 to $600 for the Advanced Plus; from 
$400 to $800 for the Superior; and from $500 to $1,000 for the Superior Plus. 
 
The recommended actions are consistent with the pay policies established in the 
salary bill passed by the General Assembly.  The state salary allocations will not 
fully fund the pay plans and, in particular, the significant increases in employer 
health insurance premiums.  The institutions will fund the difference through new 
revenues and internal reallocations as identified in the budget docket 
memorandum, G.D. 12. 
 
 
Background and Analysis: 
 
In accordance with Iowa Code §262.9(2), the Board appoints institutional 
employees and fixes their compensation. 
 
The pay matrix (Attachment A) for the teachers at the special schools is typical of 
the pay schedules found in K-12 schools throughout the state.  The matrix has 20 
steps representing zero to 20 years of experience.  It recognizes seven levels of 
academic preparation ranging from bachelors degree to educational specialist 
degree.   
 
The Iowa Association of School Boards reported on May 23 that the average 
salary increase for K-12 school districts for 2001-02 is 4%.  The 2001-02 starting 
salary in the Vinton-Shellsburg schools is $24,800 (an average increase of 5.6%) 
and in the Lewis Central school district starting salary is $23,950 (an average 
increase of 3.7%).  The Council Bluffs school district has not yet reached 
agreement.  The starting salary for the special schools is $28,027. 
 
Approval of the salary policy for the faculty of the special schools is recommended. 
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